QUALITATIVE RESEARCH METHODS
Course title: Qualitative Methodology – 6 ETCS
Type of course: Compulsory doctoral programme course
Year of study: 1-4 study years (full time); 1-6 study years (part time)
Semester: 1-7 semester (full time); 1-11 semester (part time)
Number of credits allocated: 6 ECTS
Names of responsible lecturers: Prof. Dr. Trish Reay
Language of instruction: English
Course annotation
The course provides an overview of qualitative methodology and allows learning and practicing qualitative
methodology as it is used in organizational studies.
The overall volume of the course is 6 ECTS.
Aim of this Course
The course aims to introduce different approaches to qualitative methodology which are used in
organization studies and get acquired the required abilities to conduct qualitative research from research
design to publishing articles process. The course aims to develop critical thinking skills by using open
discussion during seminars and to develop writing skills by providing feedback on participants' qualitative
project which is developed during seminars.
Objectives of the Course:
1)
to develop understanding and knowledge of different approaches to qualitative methodology in
organization studies;
2)
to develop the required ability for conducting all aspects of qualitative methodology (research
design, data collection, data analysis, drawing conclusions, publishing articles);
3)
to develop the ability to use and demonstrate critical thinking skills.
Course learning outcomes (CLO)

Study methods

Evaluation methods

CLO1 Be familiar with different
approaches to qualitative
methodology
CLO2 Be able to formulate a
research problem, develop a
research design, data gathering, and
analysing in accordance with
qualitative research.
CLO3 Be able to write research
articles and publish in peer-reviewed
journals.
CLO4 Be able to critically think,
communicate and to present
research findings.
CLO5 By aware of research ethics

Seminars, individual study
with providing reading list

Writing reflection paper regarding
the materials assigned for each
seminar.
Final paper submission at the end
of course.

Individual work

Seminars on how to publish,
individual work

Final paper submission at the end
of course.

Class participation,
presentation of final paper.

Research presentations in the
class

Seminars, individual study

Final paper submission at the end
of course
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Course content
The course is composed of open discussion and individual assignments.
Teaching methods: Seminars, discussions, student’s presentations, student’s individual work (reflection
papers, final paper). All course material is in e-learning platform http://elearning.ism.lt/
Assessment methods: Student performance in this course will be evaluated on five assignments, peer
evaluations, class participation and the final exam.
The assessment is based on the following
Assignment
Due date
Participation of class
The reflection papers
The final paper

Value in per cent from the final
grade
20 per cent of the final grade.
40 per cent of the final grade
40 per cent of the final grade

Description of course assignments
1.
Class Participation (20 points)
Since this is a seminar class, full participation is required. In addition to attending class, participation
includes active input into discussions. Participation points will depend on your contribution quality, e.g. how
well you bring in concepts from readings; build on ideas of others; add new insights to readings; offer a
different, unique, and relevant perspective on an issue; extend rather than repeat others’ comments;
demonstrate reflective thinking; or expand understanding by asking clarifying and/or thought-stimulating
questions.
2.
Written Reflection Paper (10 points each – best 4 out of 5)
Each day, students must write and hand in a 2 to 3 page reflection paper regarding the materials assigned
for discussion that day. This is an opportunity to practice using your critical thinking skills. You should write
about your thoughts regarding the assigned reading – usually in light of your qualitative research project for
this course.
Each reflection paper will be marked out of 10.
3.
Final Paper (40 points)
The object of the assignment is for students to apply their knowledge about qualitative methodology in
writing a scholarly paper.
Students will develop a paper based on qualitative data collected from at least two different sources that
inform the same topic. For example, you might write a paper that contributes to the literature on identity. To
do this, you collect qualitative data in at least two ways – e.g. interview data, observational data or
documents or other texts. This gives you the opportunity to analyze the data in a way that involves
triangulation. The final paper should be complete – but the focus is on the methodology section and the
presentation of findings.
Students will present their paper (as a work in progress) in the class.
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